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Under the direction of Habitat for Humanity and the Women’s Resource Centre, the
TRANSFORMATIONAL LIVING CENTRE (TLC) for FAMILIES is a purposed designed
housing complex on Parson’s Road in Pembroke (in the former Pembroke Rest Home)
that will address the growing problem of homelessness among families with children in
Bermuda. It will also make provision (in a secure area) to accommodate victims of
domestic violence.
In addition to providing shelter for up to one year, families will be provided with a range
of developmental, educational and therapeutic programs that are designed to heal,
empower and transition, with a goal of achieving self-sufficiency and the capacity to
thrive successfully within the broader community. The facility will have a capacity to
house 10 families with a maximum of 30 children.
Habitat for Humanity and the Women’s Resource Centre are seeking capital funds to
complete the required renovations to the former Pembroke Rest Home, funding to
sustain the ongoing programs and an investment in the small business operations
designed to cover some of the costs associated with the centre.
While the design and operation of this facility is unique to Bermuda, it is based on a
thorough review of the most successful community-based shelters for homeless families
in Canada and the U.S. as well as an extensive review of the academic research
assessing the outcomes of the “Housing First” models through our affiliation with the
Canadian Homeless Research Network.
Over the next 5 years, the TLC for Families will make a profound difference in the lives
of 50 families and as many as 150 children.
With the help of the generous Bermuda Community, we believe this will not only be
accomplished, but will establish a successful model that can be replicated throughout
Bermuda.

TRANSFORMATIONAL LIVING CENTRE (TLC) for FAMILIES
BUSINESS PLAN
1. Background:
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Every night, scores of children and their families in Bermuda can’t curl up in comfortable and
secure beds.
These families face the daily task of wondering where they might sleep tonight. They typically
spend a few nights with friends, maybe a relative here or there, but they inevitably have to move
on searching for another generous or willing soul to take them in or face the prospect of
sleeping in an abandoned building or car.
They are not visible to most Bermudians, as they are remarkably adept at hiding their
circumstances. The mothers are concerned that their children will be removed because they are
homeless.
TLC is a first step in addressing this growing but largely hidden problem.
The magnitude of the problem is largely known to the government and charitable organizations
that provide direct services to this population. It was through consultation with these agencies
that we are able to begin the process of identifying the extent of the problem.

What is homelessness? We subscribe to the generally accepted definition set out by the
Canadian Homeless Research Network as follows:
‘Homelessness is a situation of a family or individual without stable, permanent,
appropriate housing or the means of acquiring it’.
2. WHO ARE OUR FAMILIES? Our Target population:
Largely female headed, these families have found themselves without a consistent form of
shelter for a variety of reasons.
Clearly lack of finances is a major factor as there is a very significant lack of affordable housing
in Bermuda. Making matters worse is the fact that the skill level that many of the breadwinners
bring to the table is not sufficient to command a wage commensurate with a high cost of living.
The lack of minimum wage only adds to this problem.
Unemployment figures are heavy in this segment of the population and with that goes a lack of
medical insurance which can envelope a family with crushing debt if any of the family members
become seriously ill.
Additionally, since the closure of the Safe House, operated by the Centre Against Abuse,
Bermuda no longer has a facility to accommodate those escaping domestic violence. The TLC
will have the capacity to accommodate some of these women in a secure area on an
emergency basis.
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3. THE CONCEPT OF “HOUSING FIRST”
The TLC is based on the Concept of “Housing First.” The theory of “Housing First” was
developed in New York in the early 1990’s and articulated by Dr. Sam Tsemberis. The idea
behind this approach is that without a consistent, adequate and reliable roof over one’s head,
there is little that can be accomplished in terms of counselling, mentoring, education or
therapeutic intervention, and that attempts to provide these in the absence of secure housing
are largely wasted on the subject.
It is a homeless assistance approach that prioritizes providing permanent housing to people
experiencing homelessness. The approach is guided by the belief that people need the basic
necessities of food and shelter before attending to anything less critical such as updating skills,
budgeting properly or attending to issues that may require clinical intervention.
The theory holds that housing for the homeless is the gateway to successful intervention,
healing, empowerment and ultimately to self-sustainability.
This theory holds that housing ought to be a basic human right and particularly in a first world
country, there little reason to argue that this should not be the case.
The cost of homelessness and the trauma associated with it is enormous when one considers
the association between childhood trauma and addiction, violent crime and debilitating
psychiatric problems.
A parent struggling daily to find a place for his/her family to lay their heads has a difficult time
finding the energy for the kind of gentle, compassionate nurturing that a family in a stable home
can provide. This only adds to the myriad of factors that burden a homeless child. It is within this
context that the TLC is founded.

4. THE MAGNITUDE OF THE PROBLEM:
Consultation with Social Service Agencies: The bulk of the data regarding the extent of
homelessness among families was derived from consultation with the government and
charitable service providers.
In April 2018 THE WOMEN’S RESOURCE CENTRE together with HABITAT FOR HUMANITY,
hosted a THINK TANK, bringing together 18 relevant charitable services and Government
agencies to discuss the myriad of challenges associated with the growing problem of
homelessness among mothers and children, as well as the lack of any shelter for women
escaping domestic violence.
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Each agency was asked to document the extent of the problem from their respective vantage
point. This was an important step as this is a largely hidden problem to those not serving this
population and there are no reliable sources of data collected anywhere on the Island to
document this.
Suffice it to say the agencies all confirmed not only the significant size of the problem, but more
importantly the urgency of it and the disastrous impact that it is having on the children of those
families.
As a result of meetings held over 12 months with the Steering Committee (made up of
representatives from all key stakeholders including homeless mothers) the following data was
collected:
Facilities currently exist to accommodate homeless individuals at the Salvation Army site on
North Street. Additionally, young single mothers up to age 25 are housed on a temporary basis
at the Teen Haven facility on Happy Valley Road. This facility can accommodate up to 5
mothers with children.
Beyond that, the Bermuda Housing Corporation operates a facility in St. David’s known as
Gulfstream, which accommodates single men and single women as well as families.
The waiting list for accommodation through facilities held by the BHC is several hundred at any
given time and no support and empowerment services are provided.
The BHC reports that it received an average of 40 requests for housing per month, while not all
of these requests are from families, few, if any of these can be accommodated as all
accommodations are full.
Additionally, Bermuda no longer has the capacity to house women escaping abuse since the
closure of the CAA Safe-House.


The Women’s Resource Centre (WRC) reports an average of 10 requests per month
for housing from women with children.



The Coalition for Protection of Children (CPC) receives an average of 15 requests
per month. A 2017 survey by the CPC indicated that 246 mothers listed housing as their
largest source of stress.



The Centre Against Abuse (CAA) receives 4 requests per month for housing, one of
which (on average) is the result of domestic violence. (The CAA no longer has a facility
to accommodate victims of domestic violence).
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The Employee Assistance Program reports receiving 3 requests per month for
housing due to domestic issues, pending eviction or outright homelessness.



Habitat for Humanity (HfH) reported an average of 2 calls per week or 10 calls per
month of multiple families living in one small dwelling. While the calls are related to the
conditions of the dwellings, it is obvious that the additional families in the space are
homeless.

While it is recognized that some of these requests may emanate from the same families, the
confidential nature of each agency’s data collection has made it difficult to determine the full
extent of the overlap.
Field Observation and Focus Groups:
In addition to data collected by the social service agencies that assist this vulnerable population,
our evaluation of the magnitude of the problem was based on both field observation and data
collected through focus groups made up of homeless heads of households.
Additionally, a film crew directed by a local film maker Andrew Kirkpatrick documented the
stories of 5 homeless and formerly homeless mothers as well as housing conditions throughout
the Island, where families are forced to live as they cannot afford housing adequate for their
needs.
Census Data:
Valiant efforts have been made by the Department of Statistics to determine the number of
homeless individuals in Bermuda. Crews have been dispersed at night to literally count the
number of people sleeping “rough.”
These numbers, along with the number housed at the Salvation Army, has allowed the
Department to estimate that there were approximately 138 homeless individuals in 2016.
As mentioned, the problem of establishing the number of homeless families (defined in this case
as a parent or parents with children) is far more difficult as they must seek some kind of shelter
because of the children.
Additionally, because of the consequences of being found homeless involve the removal of the
children, not to mention the stigma for the children, the families are careful to avoid detection.
The families most often move from relative to friend and frequently are separated, with parents
or siblings living in different homes.

5. RESEARCH REGARDING FACILITY LOCATION:
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Several locations were reviewed with a view towards finding a facility that could be adapted to
the needs of homeless families. The following criteria were established:
•

Centrally located, near major bus routes (it was felt that either extreme end of the Island
would make it more difficult for work opportunities for residents).

•

A sustainable building that could accommodate at least 10 families and would not
require substantial renovations.

•

A building that would come free of charge, either from Government or some other entity.

•

Nearby recreational space for children.

•

Sufficient area around the building for children to play safely.

•

The capacity to secure the site to protect some of the more vulnerable families from
dangerous individuals.

There were 4 sites that met some, but not all of the criteria and all required significantly more
resources to renovate than was practical. The Pembroke Rest Home met all of the criteria set
and was consequently selected. After a full year of negotiation with the Pembroke Parish
Council (owner of the building), an agreement was reached to allow HfH and the WRC to
proceed to develop the property and to renovate it to serve the intended purpose of housing
families.

6. TRANSFORMATIONAL PROGRAMS AND SERVICES
In addition to providing shelter for up to one year, families will be provided with a range of
developmental, educational and therapeutic programmes that are designed to heal, empower
and transition; with a goal of achieving self-sufficiency and the capacity to thrive successfully
within the broader community.
There will be a transformational component consisting of an education and life skills training
program, which will be coordinated by The Women’s Resource Centre (WRC) and delivered by
a collaborative of services (using community partners), to ensure any family transitioning
through the TLC will have every opportunity to receive transformative life skills and training that
enables them to move forward with strength, confidence and stability.
This programme has been developed and designed according to specific needs identified during
intake assessments of participants. WRC has identified the areas in women who are
underperforming in life and want to help them turn their lives around, by becoming economically
self-sufficient and to be able to thrive, not just survive.
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The aim of the programme is to help women who are unemployed, uneducated and homeless
attain gainful employment and provide for themselves and their family. The process includes
needs assessments, empowerment education, job training, employability skills development and
then transitioning and on-going support. Participants will initially go through a needs
assessment to understand and design a response tailored for their specific needs. They will
also go through literacy and numerical assessment and placement tests.
In the first year, the programme will be offered to ten women as a pilot. It will then be expanded
to 20 more in the second year and 20 more in the third year. In the third year, the WRC will also
be evaluating the impact and overall efficiency of the programme. The program will be held
through the Women’s Resource Centre as the base for the pilot and will be transferred into the
Transformational Living Centre (TLC) for Families from the second year onwards. The
program will be an integral part of the transformative process of occupants of the TLC, who will
be required to participate.

ASSESSMENT AND EVALUATION METHODS
At the outset, each family (including children) will be assessed according to their needs, their
service requirements and their goals for future development. This assessment will determine the
individualized plan that will be provided.
The assessment will be updated and reviewed at 3-month intervals throughout the families’ stay
(estimated to be anywhere between 6 and 12 months).
Finally, upon departure the measure of the program’s success will be based upon the family’s
ability to manage successfully in the wider community with a place to live, a sense of self-worth
and a form of self-sufficiency.

TRANSFORMATIONAL PROGRAM AND SERVICES:
Transformational Support Services
Components of Education and Life Skills Training Program







Family Centre
Coalition for Protection of Children
Bermuda Housing Corporation
SCARS
Age Concern
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Workforce Development
Financial Assistance
The Adult Education School
Ultimate Imaging
*Others as required

Participant Partnerships
The Centre Against Abuse
Under Konstruction
The Salvation Army
Teen Services
Child & Family Services

Psychosocial

Personalized Empowerment
and Development Plan

Development
Life Skills Training
Programs;
Empowerment
Assertiveness

Career
skills and
Needs
Assessment
Employment Barrier
Assessments

Literacy and Numerical
Aptitude Assessments

Self-Awareness and Self
Esteem

Technical and Vocational
Education

Training - Academic
and
WorkSelf-paced
Shadow (on the
job training)
Tutorials

Graduation and Completion

Transitioning and
Measurement and
On-going
Support
Evaluation

Organizational Skills

Job Sharing (part-time
employment for two
people)

Coaching

Time Management
Work Ethic and Integrity

Money Management

Placement tests

Communication Skills

Problem solving and
Good Judgement
Initiative
and Motivation
Employability
Skills
Numeracy and Literacy
Development
training
Teamwork

Positive Attitude

Job Coaching
(mentoring)

Parenting and Coparenting

Counseling

Diversity Training

TRANSFORMATIONAL PROGRAM AND SERVICES FOR
CHILDREN:
Components of Children’s Program – Some programs will be held in-house

External Partnerships
Teen Services
Child & Family Services
Child Development Project
PRIDE

Psychosocial

 Family Centre
 Coalition for Protection of
Children
 SCARS

Ballet

Self Esteem

Needs Assessment

Support Groups

Personalized
Empowerment and
Developemnt Plan

Anger Management

 Kaleidoscope
 Ballet Schools
 Community Partners &
Services
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Extra Curricular
Activities &
Art
Enrichment
Karate

Healthy Relationship
and Respect

Education Support
and Empowerment
Groups
Drug Prevention

7. MARKETING STRATEGY AND FUNDRAISING PLAN:
The TLC is in an excellent position to be able to attract participation and funds. TLC’s ability to
provide family housing that lasts longer than a week or a month and provide extended services
really distinguishes it from other more “traditional housing” units. No other organization is able
to offer the benefits of a family centered, reasonably long-term housing with skills training. TLC
will be active in its marketing campaign to increase awareness of the facility to the target clients,
as well as visibility within the community to aid fundraising efforts, recruit volunteers, establish
key partnerships and acquire referrals from other community service agencies.
COMPETITIVE EDGE:
The TLC has three distinct competitive advantages that will be leveraged to help make it a
successful service provider with sufficient financial resources:


Family services: This is quite valuable because homeless families are far more
vulnerable than homeless single men or women. The environment allows entire families
to deal with emotional issues, which are very typical in abuse and other situations.



Length of Stay: Transformational Housing has the ability to offer clients the option of
staying up to one year at the facility. The ability to stay a longer period of time
significantly increases the chance of rehabilitation, skill development and selfsufficiency.



Empowerment Program: The Transformational Support Service program model (which
is a requirement of residents), is quite successful in building self-sufficient, confident
women when full engaged.

TLC’s marketing strategy will be two pronged. One goal is to raise awareness about the
services to the target customers. The second goal is to increase awareness of Transitional
Housing within the community for fund raising efforts.
A main thrust of the effort on increasing visibility within the community of users will be through
the development of relationships with other social service providers. These are the “front line
workers’’ who are in the best position to make referrals to people who are truly in need of the
services.
By developing a relationship with these organizations, a constant flow of clients can be
accomplished. These relationships can be developed through multiple means including frequent
open houses for staff of the organizations to allow them to get a “feel” for things as well as
maintaining relationships with the individuals that work there as well.
The TLC will also campaign to develop visibility within the community for both client recruitment
as well as corporate fundraising.
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Activities such as participation on radio shows, sponsorship of one day events/seminars, and
other public events that are designed to give a presence to Transformational Living Centre
within the community as a leader and an effective social service organization. Fundraising
efforts will become more efficient and successful as more people know about the facility and the
positive impact on families.
FUNDRAISING STRATEGY
The TLC will rely on many different sources of funds, in part to increase the overall budget, in
part to decrease the reliance on any one source. Some of the funds are available immediately;
others such as the grants require six to eight months applications period.
FUNDING FORECAST:
The funding forecast indicates that it is expected to take six months before there are sufficient
funds to get operations running. Initial funding will trickle in from month two to four with larger
sums arriving around months five and six.
Initial funds will be spent in preparation for the start-up operations however; the TLC will also
need a substantial amount for the renovation and furnishing of the building. Much of this will be
borne by the contributions of Habitat for Humanity. Please note that the fundraising efforts are
not a static one time or annual event. In order to gain true operating sufficiency, the TLC will
need to raise funds throughout the year. Consequently, one of the main tasks of the Executive
Director will be fundraising.

8. SUSTAINABILITY, ENTREPRENEURSHIP AND OPPORTUNITIES FOR GROWTH
While we recognize that considerable capital expenditure will be required to renovate the facility
(and this will involve a dedicated capital campaign), we also recognize that the ongoing costs of
operating such a project will be substantial.
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In terms of the latter, we are approaching major donors for multi-year commitments.
Additionally, we expect some assistance from Government both through grants and through
financial assistance payments associated with eligible residents.
We will also partner with the Department of Labor and Training to support educational and
training opportunities provided at the facility.
Beyond these traditional sources of funding, however; we are committed to the development of
entrepreneurial efforts that will be sustainable over time as an ongoing source of revenue and
perhaps even more importantly, will provide growth opportunities for the women living in the
facility.
By way of controlling operating costs, the major providers of solar panels in Bermuda have both
committed to installing solar panels to significantly reduce utility costs of this facility.
Additionally, the vacant property attached to the TLC is planned to be developed into a market
garden, which will be available for community use, but will also provide vegetables for the TLC
residents.
One of the major initiatives designed to provide ongoing financial support is the establishment of
a HABITAT ReSTORE operation.
Most Habitat for Humanity affiliations across the United States and Canada operate what is
known as a Habitat ReSTORE. These stores accept donations from retailers, manufacturers
and the general public of building materials, kitchen cabinets, appliances and other homerelated goods. These items are then sold to the general public at deeply discounted prices. We
are well underway in the collection of such items as so many local businesses have donated to
our project.
Just as an example, we have in stock 2,500 square feet of flooring slate valued at approximately
$10,000 a vast assortment of tile, flooring, windows and various appliances.
Our review of the experiences elsewhere suggests that even on a small scale (Bermuda) the
restore could generate a net profit of $50,000 annually.
The additional benefit of this operation will be the opportunity for skill development for the TLC
residents who will have the opportunity to learn bookkeeping, merchandising, sales and public
relations.

9. GOVERNANCE AND MANAGEMENT OF THE TLC
The TLC will be governed by a Board of Directors with representation from the WRC, HfH, as
well as representatives of major community services stakeholders including agencies such as
Teen Haven, The Bermuda Housing Corporation, The Family Centre, Child and Family Services
and others. Additionally, we will continue to have representation from the clients we serve.
The on-site management will consist of an Executive Director, a Matron, a Social
Worker/Program Director and a part-time Director of Housing Relocation.
13

10. STRENGTHS AND CHALLENGES – KEYS TO SUCCESS
Two business planning sessions were facilitated by William Spriggs and the Bermuda Economic
Development Corporation team.
These round table sessions resulted in the development of an implementation strategy which is
reflected in this business plan.
Additionally, the group identified the following strengths and challenges of the project that are as
follows:
STRENGTHS:
•

The magnitude of the problem in Bermuda has been well researched and documented.

•

Substantial involvement and interest by community stakeholders/partners.



Pembroke Parish Council (PPC) building lease at a nominal fee of $1: long term
lease/partnership for an initial period of 20 years.

•

Solid set of stakeholders with potential for significant programmatic and therapeutic
resources.

•

A-Grade charitable brands in WRC, HfH

•

First level commitments already pledged before capital campaign (total $75,000).

•

Significant community & contractor support providing donated materials and labor.

CHALLENGES:
1.

No appointed Project Manager to drive initiative forward, coordinate all key work facets
to achieve objectives within time & cost constraints.

2.

A specific grant application for a Project Manager needs to be made.

3.

No individual identified to spearhead major capital campaign.

4.

The largest challenge will be the sustainability of the operation.

11.

PROGRESS TO DATE:

14

Considerable progress has already been made toward the renovations of the building. Thanks
to several generous donors, the wooden floors have been refinished and new flooring has been
laid in the dining area (Stafford flooring). The majority of the broken windows have been
replaced, thanks to donated windows from Island Glass. The grounds have been cleared and
the interior of the building has been cleaned and painted, thanks to multiple volunteers from
KPMG, Enstar, Willis Towers Watson, Warwick Academy and other organizations.
Submissions have been made to the Department of Planning which will allow Habitat to address
the plumbing and electrical issues in the building. Once completed, the building will be ready for
occupancy.

12. COST ESTIMATE FOR RENOVATIONS (prepared by William Lewis Quantity
Surveyor)
TOTAL ESTIMATED COST OF RENOVATION
LABOUR COSTS

PHASE 1

Demolitions
Walls and beams
Roof
Doors & Windows
Plaster work
Carpentry
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PHASE 2

$6,868.80

$21,356.49

*

$12,705.69

$38,103.93

**

$3,400.00

$6,300.00

*

$11,620.00

$41,990.00

$5,974.50

$38,781.42

$17,434.00

$35,359.00

**

Tile

$4,135.25

$12,275.52

Painting

$31,366.56

$67,817.58

Plumbing

$35,200.00

$75,625.00

Electrical

$49,170.00

$130,680.00

HVAC

$23,000.00

$46,200.00

External Work

$36,750.00

$26,000.00

Total Net Labour Cost

$237,724.80

$540,488.93

COST OF MATERIALS AND SUPPLIES

PHASE 1

PHASE 2

PVC Windows & frames: ( single & double)

$11,200.00

$40,400.00

**

Doors & Frames: (External & Internal)

$18,500.00

$65,000.00

*

Carpentry: Bathroom vanities, Closets

$5,550.00

$40,900.00

**

Bathroom Accessories: (mirrors & fixtures.)

$2,300.00

$5,000.00

**

Tile: (floors/walls grout)
Plumbing Fixtures & Equipment: (sinks, faucets, hot
water heaters)

$5,780.00

$17,144.50

*

$17,450.00

$40,500.00

*

Electrical fixtures: (lights fans bulbs etc.)

10,250.00

$19,000.00

*

Trucking

$1,500.00

$4,000.00

**

$72,530.00

$231,944.50

TOTAL COST OF PHASE 1 MATERIALS AND SUPPLIES

* A reduction of 90% of the costs are anticipated through volunteer labour.
** A reduction of 50% - 70% of these costs are anticipated through donated
material.
A total breakdown is available upon request.
13. FINANCIAL PLAN FOR ONGOING OPERATION:
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*

*

Year 1
PHASE 1

Year 2

Year 3
Year 4
PHASE 2

Year 5

Government Grants
Corporate contributions
Individual contributions
In-kind donations
Rental revenue
Income from residents' business
Investment and other income

150,000
85,000
265,200
6,000
64,800
-

300,000
85,000
24,800
6,000
151,200
-

325,000
85,000
29,600
6,000
194,400
20,000
-

325,000
85,000
29,600
6,000
194,400
25,000
-

325,000
85,000
79,600
6,000
194,400
30,000
-

Total Revenues

571,000

567,000

660,000

665,000

720,000

Program services
Management and general
Fundraising

277,250
126,155
12,500

358,888
129,544
3,500

396,292
133,983
4,500

402,167
137,526
4,500

408,219
141,175
16,500

Total operating expenses

415,905

491,932

534,776

544,193

565,894

NET REVENUE OVER EXPENSES

155,095

75,068

125,224

120,807

154,106

Revenues:

Expenses:

14.

ARCHITURAL DRAWINGS:
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Phase I Renovation Plan
Produced by Architect Akilah Swan of Geoff Parker Architect
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Phase II Renovation Plan
Produced by Architect Akilah Swan of Geoff Parker Architect
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15.

A POWERFUL PARTNERSHIP

Two leading organizations have come together to make this dream a
reality. Both bring essential services to the Living Centre in a powerful
and effective collaborative team.

Plu

The Hardware

The Software

HABITAT FOR HUMANITY BERMUDA

WOMEN’S RESOURCE CENTRE

Founded in 2000, Habitat for Humanity
Bermuda is an affiliate of Habitat
International. Since its inception Habitat has
completed more than 100 projects on the Island,
securing homes for more than 400 family
members.

For over 30 years, the Women’s Resource
Centre (WRC) has been a place of refuge and
support for women and their families who have
found themselves in difficult
situations.

Because of the high cost of purchasing land or
executing new builds Habitat has focused on
repairing, refurbishing and on some cases
enlarging family homes. These were dwellings
that were derelict, unsafe or otherwise
inadequate for the resident
families. As an all volunteer organization with no
paid staff and huge support from local suppliers,
Habitat continues to
complete projects well below market cost.

The WRC has more clearly defined our
strategic plan to fulfill our mission through a
more proactive approach, as a centralized,
collaborative resource for women of all ages to
help build resiliency, navigate life’s challenges
and
opportunities, and empower them through life
transitions.

As a partner in the TLC for Families
project, the WRC will provide the
Transformational Support Services to
As a partner in the TLC for Families
include needs assessments, empowerment
project, Habitat is responsible for the
education (development programs),
design and renovation of the facility, the
academic and life skills training,
ongoing maintenance and through Habitat
employability skills development, as well as
ReStore, the continued financial
on-going support for women who are
support of the program itself.
underperforming in life and have the
potential to become economically
self-sufficient. The program will be
individualized according to client needs. WRC
will also be responsible for the
HABITAT FOR HUMANITY
WOMEN’S RESOURCE
continued financial support of the overall
BERMUDA
CENTRE
program.
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Sofia House
2nd Floor
48 Church Street
Hamilton, HM 12
MAILING ADDRESS
Suite 1157
Sofia
House Road
48
Par-La-Ville
Hamilton
2nd Floor HM 11
48 Church Street
441-296-0256
Hamilton, HM 12
Habitat.Bermuda@gmail.com

441-295-3882
wrc@wrcbermuda.com
www.wrcbermuda.com

WRC Bermuda

ww.habitat.bm
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